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A Digital Badge
as a skills-mastery-based portfolio
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Participants can avail themselves of the benefits of mastery in education skills, such as:

* ideas for improving their jobs,

« action plans for the application of their learning to their work,

+ accumulation of learning.
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Figure 4. Visual Representation of How a Digital Badge Can Be Used.
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Designing a Digital Badge as a Reflection Tool
in Blended Workshops

Kei Amano* ** *** Shijgeki Tsuzuku ** ***, Katsuaki Suzuki** *** and
Naoshi Hiraoka** ***

(Received 31 May 2017 and accepted in revised form 4 September 2017)

Abstract This paper describes the design of a digital badge that provides support for learners who participate in blended instruc-
tional-design (ID) workshops. The workshops are hosted by Kumamoto University as lifelong learning activities, and their purpose
is to introduce a practical method that enhances participants’ education and supports them in applying ID in their jobs. We designed
the digital badge as a tool that continues to support participants after the workshop has finished. The digital badge constitutes not
just a program certification, but also an index of the learning outcomes of the blended workshop, such as online report assignments,
and an asynchronous discussion record of forum posts made during the workshop. We confirmed through actual use that the
acquired digital badge accumulated learning that would be useful in the participants’ jobs and reflected their skill mastery.

hlandad )

Keywords: instructional design, digital badge, reflection, t ing, professional development
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